
CECIL TOWNSHIP BOARD OF SUPERVISORS

2026 REORGANIZATION MEETING
MONDAY, JANUARY 5, 2026, @ 7:00 PM

1. CALL MEETING TO ORDER

2. FLAG SALUTE

3. ROLL CALL

4. CHAIRMAN:

5. VICE CHAIRMAN:

6. SECRETARY/TREASURER:

7. DEPOSITORY:

8. SEWAGE ENFORCEMENT OFFICER:

9. ANIMAL CONTROL OFFICER:     

10. SOLICITOR:

11. ENGINEER:

12. ZONING OFFICER:

13. ZONING-HEARING BOARD MEMBERS MEETING MONEY:

14. RESOLUTION #1-2026 -  REAL ESTATE TAX COLLECTOR:  =

15. RESOLUTION #2-2026 – EARNED INCOME TAX COLLECTOR: =

16. RESOLUTION #3-2026 – LST TAX COLLECTOR:  =

17. RESOLUTION #4-2026 – DELINQUENT LST AND DELINQUENT EIT TAX COLLECTOR:
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18.     RESOLUTION #5-2026 – REALTY TRANSFER TAX COLLECTOR:

     19.     RESOLUTION #6-2026 – SET THE REALTY TAX COLLECTOR BOND AT 30% OF 
              THE TAX  DUPLICATE FOR 2026.

20.     RESOLUTION #7-2026 – MUNICIPAL AUTHORITY MEMBER:
          Vacancy of a 5 year term to expire January 1, 2031

21.     RESOLUTION #8-2026 – ZONING HEARING BOARD MEMBERS: 
     Vacancy of a 3 year term to expire January 1, 2029

   

     22.     RESOLUTION #9-2026 – PLANNING COMMISSION MEMBER:
               Vacancy of a 4 year term to expire January 2030

     23.     RESOLUTION #10-2026 – ELECTED AUDITOR POSITION FOR A SIX (6) YEAR TERM:

     24.     RESOLUTION #11-2026 – CERTIFIED PUBLIC ACCOUNTING FIRM:

     25.     RESOLUTION #12-2026 – CHIEF ADMINISTRATIVE OFFICER/PENSIONS:

26.     RESOLUTION #13-2026 – NON-UNIFORM PENSION FUND:  3.0% of their gross
          salary toward the Non-Uniform Pension Fund (same as 2025)

27.     RESOLUTION #14-2026 – POLICE PENSION PLAN: 5.0% of their gross salary
          toward the Police Pension Plan (same as 2025)

28.     RESOLUTION #15-2026 – VACANCY BOARD MEMBERS:

(continued on page #3)
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29.     RESOLUTION #16-2026 - ESTABLISH DATES FOR BOARD OF SUPERVISORS’ MONTHLY
          MEETINGS.  1st Monday of the month at 7:00 pm.

30.     RESOLUTION #17-2026 - PAY PERIOD: Every other Thursday for all fulltime employees. 
         The benefits will remain the same as in 2025 except where amended by contract. 
         Administrative employees will contribute 1.5% of gross pay towards their health care 
         plan.

31.     RESOLUTION #18-2026 - CERTIFY DELEGATES TO THE STATE ASSOCIATION’S
         CONVENTION TO BE HELD April 19-22, 2026 in Hershey, PA.

         

32.    RESOLUTION #19-2026 - SELECT VOTING DELEGATE FOR STATE CONVENTION.

33.    ADJOURNMENT




